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Everyone’s talking about health and wellbeing.  Maintaining the health of Australians is of primary concern as the population ages and the strain on the health system increases.  Young people are not active enough and levels of obesity are increasing. Not only are we ageing, with the expansion in health intervention measures required that coincide with age, but we also have increasing expectations of the quality and quantity of health services available to us. Governments across the world are grappling with how this can be managed.  Not surprisingly in this context, the health and wellbeing industry is a burgeoning one with strong projected growth. 

Health and wellbeing is important, growing and of concern to many, all of which indicates the importance of a strategic approach to industry and workforce development. What role does vocational education and training system currently play in health and wellbeing and what could it do? This is the concern of the newly established Centre for Health and Wellbeing at Swinburne and is explored in this paper.  Although VET is making a substantial contribution to creating a healthy Australia, it is questionable whether it is doing it well enough, making best use of the resources at hand and building a sustainable future for the industry and beyond that, the health of the country.  

At the Centre for Health and Wellbeing the health and wellbeing industry has been taken to include the sport and recreation (particularly of concern re physical activity) culture (affecting the social determinants of health); health; community services; and to a small extent public safety industry sectors. As an indication of its significance, the community services and health industries is the third fastest growing of all industries in Victoria, with job growth of 14% in the five years to May 2003 and projected job growth of a further 3.3% per annum through to 2009/10. The cultural and recreation industries are the fastest growing with 3.6% growth per annum predicted (Monash Centre for Policy Studies, 2001) 
The Government investment in training for health and wellbeing is also significant. 

In Victoria in 2003 eight per cent of the VET student contact hours delivered (all providers, including private RTOs, TAFE and ACE) was in community services and health, and seven percent was in culture and recreation (OTTE 2004). See below for chart
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The Centre for Health and Wellbeing at Swinburne was established in response to both the Victorian Education and Training Ministerial Statement Knowledge and Skills for the Innovation Economy (Kosky, 2002) with its nomination of health as a priority area for training specialisation and the shift in government policy and strategy on health.  The Centre is committed to exploring a more strategic and integrated approach to health and wellbeing workforce development and building on the partnership approach in Victoria. 

Both State and Federal Government policy are a very significant influence on the industry, particularly as they provide the bulk of the funding and/or mandate much of the industry practice. Australian Government policy, along with that of other nations, has embraced the idea of building a health system geared to health promotion, prevention and early intervention.  Federal and State governments subscribe to the World Health Organisation definition of health: 

Health is a complete state of physical, mental and social wellbeing, not merely the absence of disease or infirmity. (WHO 1997) 

In 1981, Australia signed the Declaration of Alma-Ata, and committed to achieving the ‘Health for All’ goals. Significant policy directions have followed, including the national health priority areas. The national health priority areas were chosen  because of their significant contribution to the burden of illness and injury in the Australian community and include arthritis and musculoskeletal conditions; asthma; cancer control; cardiovascular health; diabetes mellitus; injury prevention and control and mental. Victoria also includes physical activity; healthy eating and nutrition and oral health promotion. 

According to the Victorian Department of Human Services (DHS website) the Victorian approach to health and wellbeing is based on a social model of health, wherein improvements in health and wellbeing are achieved by addressing the social and environmental determinants of health, in tandem with biological and medical factors. This recognises the effect of broader social determinants on the wellbeing of the Victorian population and leads to an integrated and multifactorial approach to dealing with health issues.  In this model, regions are seen as vital in achieving public health outcomes and partnership approaches are strongly supported. 

The Primary Care Partnerships (PCPs) strategy is a good example of the Victorian health strategy. Primary Care Partnerships are networks formed from partnerships between service providers, government and communities to improve the delivery of integrated health promotion programs. There are thirty two PCPs bringing together eight hundred services across Victoria. Each PCP usually covers a few local government areas (LGAs).  One PCP in the region serviced by Swinburne University and connected to the Centre for Health and Wellbeing is the Outer Eastern Primary Care Partnership, which covers Knox, Yarra Ranges and Maroondah, LGAs in the outer eastern suburbs of Melbourne, with the Yarra Ranges as a semi rural area. Local government are key stakeholders/ facilitators in these PCPs.  Other important partners acknowledged in the Victorian government strategy are the Victorian Health Promotion Foundation (VicHealth), community and women's health services; divisions of general practice/general practitioners; consumers, carers and the wider community.  Vichealth is a statutory body established as part of the Tobacco Act 1987 and works with a range of organisations, including the Centre for Health and Wellbeing to deliver “innovative responses to the complex social, economic and environmental forces that influence the health of Victorians” (DHS website). 

Clearly the government approach is fuelled by the need to contain escalating health costs, as well as being more effective in using the available services and resources. Just as clearly this will have an impact on the nature of work in the sector and the skill requirements of the workforce.  One of the impacts of the Victorian Government approach to health identified through the work of the Centre is that workers at all levels must take broader responsibility to ensure individuals and communities are better and more efficiently serviced. Health workplaces must work in tandem with others to get the service right, not waste resources, intervene early and prevent more serious and expensive problems.

The Centre for Health and Wellbeing has undertaken a range of projects in 2004 to explore how the VET system could enhance its role in workforce development for health and wellbeing’ A forum involving a range of stakeholders was conducted as part of the launch of the centre in April this year, analyses of the health and wellbeing training products in the VET system  and of local government health plans and implications for training were undertaken, the design and trail of new models of training and an investigation of the health and wellbeing of the VET workforce have also begun

Stakeholders in the health and wellbeing industry, consumers, practitioners, community, government and other service providers or managers all have ideas about how training should respond, or where it is failing. At the Creating a Healthy State forum organised by the Centre for Health and Wellbeing in April this year stakeholders participated in a workshop aimed at identifying priority areas for the VET system to investigate in relation to training for health and wellbeing. Priorities included developing more holistic training models that incorporated knowledge and ethics as well as skills, generic and life skills development, and increased collaboration and shared ownership between the sectors. Building resilience was highlighted and the current system’s ability to respond to the changing face of health and wellbeing, the emphasis on prevention and building capacity was questioned. Participants also advocated for increased resourcing of training in the sector and that measurement of the outcomes of training should be reviewed as they were too inflexible. 

The organisation of VET for health and well being can be seen in the analysis undertaken of training programs from the National Training Information System (NTIS). The Centre analysed the training programs, courses and training packages on the NTIS that related to a broad definition of health and wellbeing. This definition incorporated ten categories including occupational health and safety; physical activity; health and allied health practice; complementary therapy; family and community health; mental and emotional health; social and cultural wellbeing; health education and promotion; environmental health; and first aid. 

Of the eighty two training packages on the NTIS, thirteen offer qualifications related to the definition used of health and wellbeing, fifty include units of competency related to health and wellbeing and forty six include occupational health and safety units of competency only.  There are 632 courses accredited Australia wide related to health and wellbeing, of which 82 were to do with OH and S. A table summarising the qualifications and competencies is in Appendix 1. 

Some examples include the competencies HLTAU1A Conduct screening hearing tests for children; HLTHER7A  Provide dietary advice; SRFCHA001A  Plan and deliver exercise for children and young adolescents; CHCAC6C Support the older person to meet their emotional and psychosocial needs; HLTIN3A  Implement and monitor infection control policy and procedures and qualifications Certificate III in Aged Care Work; Certificate IV in Community Recreation; Certificate IV in Visual Arts (Painting); Certificate II in Environmental Health -Technician Preventative Medicine. Further examples are included in the table in Appendix 2. 

The possibilities for training are many and diverse, and the investment in training by government is substantial but does this provide what Australia needs to be truly healthy, and deal with the issues of health and wellbeing? What is happening in health and wellbeing and what might the implications be for VET? 

The centre’s main aim is to investigate and where possible model training that is more closely matched to where health and wellbeing is heading, and that exploits the possibilities of the partnership approach especially in Victoria. The VET system should work with this government approach and encourage training that models the new approach to health services provision.  It too should be integrated, more effective and efficient, account for the social determinants of health, with a focus on prevention and service that deals with both individual and community needs.  But it must do even more than this if it is to make best use of its role in developing skills and knowledge in this field. Attention should be paid to the development of a sustainable health and wellbeing skill ecosystem, as Buchanan and Hall describe it (Buchanan and Hall 2003). The concept of a skill ecosystem is linked to workforce development, defined by Schofield, in the review of the South Australian Government VET system as 

“… those activities which increase the capacity of individuals to participate effectively in the workforce throughout their working lives and which increase the capacity of firms to adopt high performance work practices that support their employees to develop the full range of their potential skills and value” (Government of South Australia 2003:7, 20)

 Buchanan and Hall add to the definition by noting it is 

 “…not just the development of workers through training, but also the development of the jobs in which workers work “(Buchanan and Hall, 2003:52)

A sustainable skill ecosystem is one where skills, knowledge and jobs grow and the workforce continues to develop and retain its agility. For health and wellbeing this requires an integrated, whole of government and industry commitment and approach to skills, knowledge and jobs development. For the VET system this means working closely with industry, as is widely acknowledged, but in ways that do not necessarily fit the relatively inflexible reporting and accountability systems that prevail in VET across Australia. While there are many and diverse training courses, qualifications, competencies available in Australia, it is not so much what is out there but how it can be combined and recombined, amended, added to and then applied in workplaces, contributing to the skill ecosystem.  The Centre for Health and Wellbeing is working on a project that will bring stakeholders together around new training models that will make the skill ecosystem sustainable.  Some preliminary research was undertaken as background to the major project. 

In the preliminary research for the Centre for Health and Wellbeing local government health plans were analysed. (Firminger 2004)  Local government was chosen as the site because it is identified by the Victorian Government as a key stakeholder in its health strategy, and because it plays such an important role in communities. The Centre is developing partnerships with communities that involve local government, community health centres and the Department of Human Services so that training identified will be properly connected with the players that make health and wellbeing work on the ground. 

The municipalities chosen were a mix of metropolitan areas from which Swinburne University draws its students and two rural regions, for comparison. The analysis covered health organisations working with local government; issues that affect individual councils, basic profiles of thirteen local government areas ( including two rural and one rural fringe); municipal public health plans for Boroondara, Greater Dandenong, City of Knox, Shire of Yarra Ranges and a comparative analysis of two of these, the very different municipalities of Boroondara (wealthy, Anglo and  ageing)and Greater Dandenong ( economically disadvantaged; high proportions of  culturally and linguistically diverse people; and young people).

Local government delivers a wide range of State and sometimes Federal government services; for instance, BestStart, and the Walking Bus.  They also facilitate the promotion and/or delivery of a range of community services and participate in government or community initiatives such as the Local Learning and Employment networks (LLEN).  The Municipal Public Health Plan (MPHP) is mandated by State Government, responds to Federal Government policy on health and is underpinned by the WHO determinants of health, the Ottawa charter for health promotion and the Jakarta declaration for health promotion in the 21st Century.  The areas to be addressed are a given (the social, built, natural and economic environments) but councils adapt these to suit local needs; for instance an ageing population, a high culturally and linguistically diverse( CALD ) population, poverty levels and so on.  The previous MPHP was concerned with public health; this has now been broadened to include wellbeing using the WHO definition of health. 

The current plans emphasise the causes of ill health and seek to develop interventions that promote better health. This broad definition of health and wellbeing means that many council services not traditionally associated with health are in Council departments that do not think of themselves as providing health services. 

Most Councils have a Council Services Directory under which are various sub-headings. In Boroondara to take one example, there are thirteen subheadings listed under services including health services and aged services.  On the health services page health and aged services have been combined; perhaps not surprising given the high numbers of ageing people in Boroondara.  Other services that include wellbeing factors are animals, backyard issues, building and planning, community, family services, getting around Boroondara, roads and traffic, waste and recycling and young people.  This leaves only two services areas that do not directly cross into wellbeing; business and venues for hire.  Other councils have similar departmental structures. 

The research found that the role local government plays in health and wellbeing has become much broader in the new Municipal Public Health Planning framework and that departments responsible for these issues may need new skills. In particular 

· An understanding of the dimensions of health promotion and the tools needed to carry it out

· Systems mapping skills to map responsibilities and workloads across a number departments to deliver services

· Training to become agents of change

· Communication strategies: sophisticated and varied strategies to deliver and receive information internally, from other service providers and the public

· Working in multidisciplinary teams

Importantly it also indicated points of collaboration which will be explored in further research, including identification of new occupational categories and skill sets, and with the accompanying opportunities to develop more sustainable skill ecosystems for the community health and wellbeing sector. Further research in this area will contribute to better understandings of how government can invest in workforce development. It will provide models of collaboration that cut across the silos of VET and industry and work simultaneously on jobs, skills and knowledge development. 

The Centre has designed and trialled a new model of training around health promotion. In this work we have collaborated with community health services, health promotion workers and the Victorian Department of Human Services to train workers in an integrated approach to health promotion. A further training program will be conducted in September this year and the training model is expected to roll out across the State. In a connected project we are also developing memorandums of understanding between the University’s Higher Education and TAFE Divisions and local community health services that will promote collaboration around integrated health and wellbeing research and training. 

Another project of the Centre, investigating the health and wellbeing of the VET workforce is still in its infancy, with connections being explored with the new Victorian TAFE Development Centre. 

Health and wellbeing is of vital interest to governments, communities, workplaces and individuals. There are many players involved in making it work.  Increasingly the approach to developing health and wellbeing is about integration, coordination, prevention and promotion. Vocational education and Training has a corresponding and significant role to play in health and wellbeing. The key however to making sure that VET has not just a great deal to do with health and wellbeing but also that what it is doing is both apposite and strategic is to free up the VET system so that it can also work in an integrated fashion.  It should be designed and delivered in partnership with the workplace, the enterprise so it is integrated into workforce development.  This requires a high level of flexibility of the system and of the training provider. In the current environment VET organisations are directed to operate in a certain way, driven by performance and funding agreements (for Victoria) and the various monitoring that is associated with it. The system militates against flexibility and responsiveness so that what VET has to do with health and wellbeing, its relevance to a world with increasing demands on health services and requirements for coordinated, connected, collaborative servicing is constrained. At the Centre for Health and Wellbeing we argue it can be done differently and better. As the Centre continues to break the new ground in its exploration of different models of VET and health and wellbeing it aims to steer VET practice into new ways, new models and an enhanced role in health workforce development that leads to a healthy future for all. 
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Appendices

Appendix 1: NTIS Health and Wellbeing Training Package Analysis

Health and Wellbeing Training Package Analysis

National Training Information Service

Search Criteria: All Training Packages.

Colour highlights packages which contain Health and Wellbeing qualifications and units of competency

Colour highlights packages which contain Health and Wellbeing units of competency

	National Code
	Training Package Name


	MEA97
	Aeroskills
	*


	RTF03
	Amenity Horticulture
	*


	RUV04
	Animal Care and Management
	*


	BSZ98
	Assessment and Workplace Training
	


	PRM04
	Asset Maintenance
	*


	PRS03
	Asset Security
	*


	MTM00
	Australian Meat Industry
	*


	ZBS00
	Australian Red Cross Blood Services (CONFIDENTIAL - Not all detail is accessible)
	


	AUM00
	Automotive Industry Manufacturing
	*


	AUR99
	Automotive Industry Retail, Service and Repair
	*


	TDA03
	Aviation
	*


	WRB04
	Beauty
	


	ZBE02
	Boral Interior Lining (CONFIDENTIAL - detail not available)
	*


	BSB01
	Business Services
	*


	THC04
	Caravan Industry
	*


	PMA02
	Chemical, Hydrocarbons and Oil Refining
	*


	BCC03
	Civil Construction
	


	MNC04
	Coal
	*


	WRP02
	Community Pharmacy
	


	CHC02
	Community Services
	


	RTD02
	Conservation and Land Management
	


	CSC01
	Correctional Services
	*


	DRT03
	Drilling Industry
	*


	UTP98
	Electricity Supply Industry - Generation
	*


	UTT98
	Electricity Supply Industry - Transmission and Distribution
	*


	UTE99
	Electrotechnology Industry
	*


	CUE03
	Entertainment
	


	MNQ03
	Extractive Industry
	*


	CUF01
	Film, TV, Radio and Multimedia
	


	FNB99
	Financial Services
	*


	WRF04
	Floristry
	


	FDF03
	Food Processing Industry
	*


	FPI99
	Forest and Forest Products Industry
	*


	WFS02
	Funeral Services
	


	LMF02
	Furnishing Industry
	


	UTG98
	Gas Industry
	*


	BCG03
	General Construction
	*


	WRH00
	Hairdressing
	


	HLT02
	Health
	


	THH02
	Hospitality
	*


	ZWV03
	Humanitarian Relief
	


	ICA99
	Information Technology
	*


	ZKO99
	Kodak (Australasia) - (CONFIDENTIAL - Not all detail is accessible)
	


	PML99
	Laboratory Operations
	*


	UTL98
	Lifts Industry
	*


	LGA00
	Local Government
	


	PMC04
	Manufactured Mineral Products
	


	TDM01
	Maritime
	*


	MEM98
	Metal and Engineering Industry
	*


	MNM99
	Metalliferous Mining
	


	CUL99
	Museum and Library/Information Services
	


	CUS01
	Music
	


	SRC01
	National Community Recreation Industry
	


	SRF01
	National Fitness Industry
	


	PSP99
	National Public Services
	*


	BCF00
	Off-Site Construction
	


	SRO03
	Outdoor Recreation Industry
	


	ZPO99
	P & O Ports
	


	PMB01
	Plastics, Rubber and Cablemaking
	*


	BCP03
	Plumbing and Services
	*


	ICP99
	Printing and Graphic Arts
	


	PRD01
	Property Development and Management
	


	PUA00
	Public Safety (Not all units available for public access)
	


	FPP01
	Pulp and Paper Manufacturing Industries
	


	ZQF00
	Qantas - (CONFIDENTIAL - Not all detail is accessible)
	*


	ZQR00
	Queensland Rail - Civil Infrastructure (CONFIDENTIAL - Not all detail is accessible)
	*


	RGR02
	Racing Industry
	*


	WRR02
	Retail
	*


	ZRG00
	Rice growers' Cooperative Limited - (CONFIDENTIAL - Not all detail is accessible)
	


	RTE03
	Rural Production
	*


	SFI04
	Seafood Industry
	*


	ZCA97
	Service Technician Portable Fire Equipment (Chubb Fire)
	*


	SRS03
	Sport Industry
	


	SUG02
	Sugar Milling
	*


	ICT02
	Telecommunications
	*


	LMT00
	Textiles, Clothing and Footwear
	


	THT02
	Tourism
	


	TDT02
	Transport and Distribution
	*


	CUV03
	Visual Arts, Craft and Design
	


	NWP01
	Water Industry
	*


	WRW01
	Wholesale
	*


	ZWA04
	Woolworths (CONFIDENTIAL - not all detail is accessible)
	*


Of 82 Training Packages, 13 offer qualifications related to health and wellbeing
50 include units of competency related to health and wellbeing
* Of determinants of health and wellbeing, 46 include OHS and safety units of competency only 

Courses – Health and Wellbeing

Of 632 courses accredited Australia wide related to health and wellbeing, the breakdown into industry areas is as follows:

	Counselling and relationships
	63

	First aid
	53

	Safety (including OHS)
	82

	Music, arts and entertainment
	139

	Sport and Recreation
	23

	Child care
	28

	Aged care
	6

	Health
	155

	Wellbeing
	3

	Nutrition
	7

	Natural and alternative therapies
	69


Appendix 2: Health and wellbeing survey 

Health and wellbeing survey: Examples of competencies (italicised) and qualifications (bold)

	Category
	Area
	Competency/ qualification example

	Health and allied health practice
	Audiometry
	HLTAU1A Conduct screening hearing tests for children

The unit describes the knowledge and skills required to conduct routine screening hearing tests for the monitoring of hearing health in children of school age

Work performed requires specific knowledge in relation to conducting screening hearing tests and the ability to communicate well with children and their carers. The skills required are limited to performance of screening tests within mass hearing loss identification programs 

	
	Sleep technology
	HLTSL4A  Perform a treatment sleep study

The unit describes the knowledge and skills required to perform a treatment sleep study. Forms of treatment may include the provision of continuous positive airway pressure, Bi- level positive airway pressure, oxygen and other forms of assisted ventilation

Work is performed within a prescribed range of functions involving routine and non-routine methods and procedures which require the exercise of some discretion and judgement.

	
	Nursing
	Certificate IV in (Health) Nursing

16 units of competency make up the qualification which is required by the Nurses Board of Victoria as a requirement for registration as a Div 2 (Enrolled) Nurse

	Complementary therapies
	Shiatsu


	HLTSHU5A Provide oriental therapies treatment

Unit describes the skills required to administer client/patient oriental therapy treatment according to  the philosophy and practices of an oriental therapy therapeutic framework

	
	Remedial Massage
	HLTREM5A  Perform remedial massage health assessment

Covers the skills required to observe the condition of the client/patient and gather information relevant to the case to enable correct assessment, planning and provision of remedial massage



	
	Western Herbal Medicine


	HLTHER7A  Provide dietary advice

The unit describes the competencies required to provide advice on dietary modification according to established herbal medicine principles and practice

	
	Aromatherapy
	Certificate III in Natural Health - aromatherapy

	
	
	Diploma of Aromatherapy Massage


	Family and community health 
	Family
	Certificate II in Family Wellbeing



	
	Community Recreation
	Certificate IV in Community Recreation



	
	
	Certificate III in Community Services (Leisure and Health)



	
	Children’s services
	Diploma of Children's Services



	
	
	CHCFC11C  Stimulate children’s development

The unit relates to the actual provision of appropriate activities which assist in enhancing children’s developmental and leisure experiences 

	
	Aged care services
	Certificate III in Aged Care Work



	
	
	CHCAC2C  Provide personal care

The unit describes the knowledge and skills required by workers to support or assist the older person with personal care needs within the service delivery plan

	Physical activity 
	Sport
	SRSGLF004A Perform the advanced skills of golf

The unit covers the knowledge and skills required to use drills, activities and games to develop and perform the advanced skills of golf

	
	
	SRSAFL011A  Use communication strategies to umpire Australian football at a local or district level

The unit covers the knowledge and skills required to successfully utilize communication strategies required to manage an Australian football match at a local or district level

	
	Recreation
	SROFSH001A  Use basic skills to catch and handle fish

The unit covers the knowledge and skills required to identify and use equipment to catch fish popular for catching and eating

	
	
	SROBWG003A  Demonstrate bushwalking skills in unmodified landscapes

The unit covers the knowledge and skills that relate specifically to bushwalking in unmodified landscapes with no supervision on trips greater than two days’ duration



	
	Fitness 
	SRFAQA002B  Instruct water based fitness activities for moderate risk clients and those with specific fitness goals

The unit covers the knowledge and skills to develop a broader range of skills in water based fitness activities current and relevant to instruction in the general fitness industry and apply these skills to specific client groups, moderate risk clients, the use of specific equipment, or a specific workplace



	
	
	SRFCHA001A  Plan and deliver exercise for children and young adolescents

This unit covers the skills and attitudes necessary to plan and deliver exercise for low risk children and young adolescents, develop a consultative network, the application of fitness assessment protocols to a potential client group, identification and application of the need to refer, and review exercise programs for children and young adolescents.

	Mental and emotional health 
	Mental health and AOD
	CHCMH8A Provide interventions to meet the needs of consumers with mental health and AOD issues

This unit applies to workers who provide immediate and ongoing support and intervention with consumers with co-existing mental health and alcohol and other drugs issues drawing on a range of models and techniques supported by evidence.

	
	Aboriginal mental health
	Advanced Diploma of Health Science (Aboriginal Mental Health)



	
	Older people
	CHCAC6C Support the older person to meet their emotional and psychosocial needs

This unit describes the knowledge and skills required by the worker to support the older person to meet their emotional and psychosocial needs.



	
	Babies and infants
	Support the emotional wellbeing of babies/infants



	Social and cultural wellbeing
	Music
	CUSMCP05A  Create original music

This unit covers the technical, expressive, and experimental and music knowledge and skills required to produce original music and to set it down appropriately for use in performance.




	
	
	Certificate IV in Music Theatre



	
	Arts craft and design
	CUVPRP04A  Produce work which expresses own Aboriginal or Torres Strait Islander identity

This unit describes the skills and knowledge required to appropriately express own cultural identity through artistic practice. 



	
	
	CUVDSP02A  Develop self as designer

This is a professional practice unit which describes development of technical and conceptual skills required to work as a practising designer. It also deals with communicating effectively and working strategically to achieve planned outcomes as a designer. This work would usually be carried out under limited supervision.

	
	
	Certificate IV in Visual Arts (Painting)



	Health education and promotion
	Parenting
	CHCCS406A  Provide education and support on health, well being and parenting

This unit describes the knowledge and skills required to provide education and support in a small group or one to one setting and or for community members on for effective parenting behaviour, general health and well being issues. The support may be provided in a one to one service delivery mode or in a group.



	
	Sexual and reproductive health
	CHCCED301A  Facilitate provision of information to clients in the area of sexual and reproductive health

This unit applies to workers who are involved in communicating with, and providing information to, others in the area of sexual and reproductive health in one to one or small group environments.



	
	Indigenous 
	Deliver health education and health promotion (Indigenous)



	Environmental health
	Natural systems
	SRXRES008A  Conserve and re-establish natural systems

This unit covers the knowledge and skills to prepare an inventory of natural systems, asses threats and opportunities and develop and implement strategies to conserve and re-establish natural systems

	
	
	Provide environmental health care



	
	
	Certificate II in Environmental Health -Technician Preventative Medicine




	Safety and OHS
	Health
	HLTIN3A  Implement and monitor infection control policy and procedures

This unit is concerned with infection control responsibilities of employees with supervisory accountability to implement and monitor infection control policy and procedures in a specific work unit or team within an organisation.


	
	Public safety
	PUACOM014A  Contribute to community safety

This unit covers the competency required to participate in specific hazard identification, present community safety information and undertake mitigation activities while predominantly under supervision.


	
	Recreation
	SROFAS001A  Demonstrate knowledge of Firearms Legislation, firearms and community safety

This unit of competency has been developed for the Outdoor Recreation Industry Training Package. This unit covers the knowledge of firearms law, personal firearm safety competency and community safety awareness and is a prerequisite unit for all specific firearms units. 

	
	Corrections
	CSCOFM006A  Protect the safety and welfare of young offenders

This unit describes the competencies required to ensure the protection of young people who are in detention as a result of court orders and who need special supervision


	
	Mining
	Training Program in Introduction to Health and Safety in Mining and Quarrying



	First Aid
	Health
	HLTFA2A  Apply advanced First Aid

This unit deals with the provision of advanced First Aid response, life support, management of casualty(s), the incident and other First Aiders, until the arrival of medical or other assistance, and provision of support to other providers.


	
	Sport
	SRXEMR003A  Administer oxygen in an emergency situation

This unit covers competency in advanced techniques for management of the administration of oxygen and ventilation of the lungs in line with the requirements of the Australian Resuscitation Council and state/ territory regulatory bodies. 


	
	
	Training Program in sports first aid
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